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STRATEGIC ENGAGEMENT
AND PARTNERSHIPS

MiHR’S MISSION
To lead collaboration across the Canadian mining sector to understand labour market trends, identify opportunities, and develop solutions.

SEP OBJECTIVE
To engage, coordinate and collaborate with partners to identify and respond to labour market trends that impact Canada’s mining sector.

KEY SEP ACTIVITIES
Knowledge Sharing
ENSEMBLE: The Mining Diversity Network — A free, online social network of professionals interested in supporting and driving diversity and inclusion in Canada’s mining industry.

Event Coordination — Host Virtual Career Fairs, monthly webinars, and in-person and virtual meet-ups.

Outreach Activities — Attend annual minerals and metals conventions such as PDAC, CIM, AMEBC Roundup and host program-run events during conventions, and network at
scheduled events and exhibition space.

Committee Meetings/Presentations — Attend strategic partners’ committee meetings and participate as subject matter experts at presentations held by companies, government
bodies and organizations such

as Canadian Mineral Industry Federation (CMIF), Agnico Eagle, Mining Association of Canada (MAC) and Employment and Social Development Canada (ESDC).

Strategic Partnerships

We are members of:

* National Labour Market Information Council - National Stakeholder Advisory Panel

¢ PDAC Diversity and Inclusion Committee

¢ PDAC’s HR Development Committee

¢ MAC Indigenous Affairs Committee

¢ Canadian Diamond Drillers Association

¢ BC Center for Excellence in Mining (CTEM) Underground Miner Training Development Taskforce

Find out what MiHR can do for you.
Visit MiHR.ca for more information.




