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How will technology and automation impact Canada’s mining workforce?

Benefits

@ Increased worker health and safety

@ Increased environmental sustainability

@ Cost reduction
Q Increased productivity

Occupational Vulnerability

THE
CHANGING
NATURE
OF WORK

INNOVATION,
AUTOMATION
AND CANADA’S
MINING
WORKFORCE

mihr.ca

MIHR’s Occupational
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Vll I n era bl I |ty I nd eX ( M OVI ) Factors that may expose workers to disruption.
A new composite indicator that gauges susceptibility to
technological disruption across 120 mining occupations. O
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Skills for the Future

Increased demand for higher-level skills and knowledge will raise the threshold for basic education and training.
Computer programming and systems analysis skills @

/-

Leadership, collaboration and communications skills -

Visit mihr.ca to read the full report.
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