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process and its success requires 

stakeholders. The Mining Industry 
Human Resources Council (MiHR) 

partnered to produce this report on the 
status of human resources in the Canadian 

understand the human resources and labour 
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of the 2019 research 

Enhance the labour market 

and demand factors in mineral 

term human resources 

address key human resources 
issues.

Update the research conducted 
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Seventeen per cent of students reported they have 
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further indicates that the survey respondents are a 

BUILDING AWARENESS OF 
EXPLORATION CAREERS 

industries must ensure there is a robust supply of talent 
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STRENGTHENING 
COLLABORATION BETWEEN 
INDUSTRY AND EDUCATION
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